5.2.1 Average percentage of placement of outgoing students during the last five years (20)

Number of Program
students Name of the employer with graduated
Year placed contact details Package received from
Raj Construction PVT.LTD

! Con 9869475152/9967128135 | +20000 Per Annum

1 SBR Constructions 120000 Per Annum
Talib & Shamsi Pvt.Ltd Con BE

1 022 2605 0016 120000 Per Annum | i iy

1 Water Resource Department, 384000 Per Annum
Aurangabad

1 Government Contractor

6 Raychem RPG (P)Lmt 90000 Per Annum BE

1 2020 325215/ per year | Mechanical
CMS IT Services private
limited, Usha sankullst floor,

1 D wing,oppo international 96000 Per Annum BE
hotel,valipeer road kalian Electrical
west(421301)
email:cmskalyan@outlook.com

2016 - 17 CMS IT Services private
limited, Usha sankullst floor,

1 D wing,oppo international 96000 to 180000
hotel,valipeer road kalian per year
west(421301)
email:cmskalyan@outlook.com

1 Hibernia Atlantie 300000 Per Annum
Highness Microelectronics pvt.

Itd. BE
EXTC
Address:
102-103 Elecon Chambers,
1 Saki Naka MTNL road, 120000 Per Annum

Andheri East
Mumbai-400072

Ph: 91 22 2850 7123
e-mail:
info@highnessmicro.com




Reliance Jio infocomm Limited
Address:3rd Floor, Maker
Chambers 1V, 222, Nariman
Point, Mumbai-400021Web: 350000 per annum
www.jio.com Nariman Point,
Mumbai-400021 Web:
WWW.jio.com




Civil Department:

Raj & Co.

GOVT. CIVIL CONTRACTORS & ENGINEERS

OFFICE - Bhogadaevi Rahivashi Sangh, PWD Compound, R. No. 15, Ganpat Jadhav Marg, Worll, Mumbai-400 01
Off. : 24930052 o Mob. ; 9869475!52/9987128135 L] EM:W-W&IWWQW'-M

Date: 04/09/2018

TO WHOMSOEVER IT MAY CONCERN

This Is to certify that Mr. Sanket V Gangishetty worked in our firm as a
Jr. Site Engineer from 30/09/2017 to 31/08/2018. His monthly salary was
Rs.10,000/- Per Month.

He is honest, intelligent and efficient. His continuous attendance and
performance in the mines is praise worthy. His character and conduct are quite
satisfactory.

During the period of his assignment, we found him sincere, hardworking
And a keen learner.

We wish him all the best in his future endeavors.




= n‘\ Mob.: 9619505984

I Constructions

CIVIL CONTRACTORS & ENGINEERS

704, Godavari Building, Sion Trombay Road, Behind Surana Hospital Chembur, (E), Mumbai - 400 071
To, Date:- 08/06/2017

Mr. ONKAR AVINASH NALAWADE
IA/20A TATA HOUSING COLONY,
AZIZ BAUG, CHEMBUR, MUMBALI-74
Mob. No. 8108515478
Sub: Appointment Letter for the post of “ Junior Site Engineer”

Dear Mr. Onkar,

This has reference to the interview held; we are pleased to inform that you have been selected for the post of
“Junior Site Engineer” for The World Towers. The above post is being offered to you with the following terms and
conditions.

1. You will be paid a total all inclusive of Rs.120,000/- (annually), divided into monthly instaiment of Rs. 10,000/~ per

month.

2. You shall report at your work place on shift basis daily [General Shift 09:00 am To 7.00 pm, Second Shift from 2.00
pm To 11.00 pm and Night Shift from 10.00 pm To 8.00 am] or longer based on requirement of work. Your In & Out
Biometric Punch will recorded and as per that paid days will be decided, any missed punch will be considered as

leave.

3. You shall be entitled to a weekly off day which shall be normally Sunday or as decided mutually with the company
management.

4. You shall receive benefits such as yearly bonus which will be decided by the company based on your performance,
24 days leave, from 2nd year of your service onwards. Till such time, any leave enjoyed by you, shall be deducted on
pro-rata basis from your monthly remuneration.

5. You shall abide all prevalent rules and regulations of the company and as amended from time to time, and shall
work towards the benefit of the company at all times.

6. The company reserves the right to terminate your appointment at any point of time, if your services are not
required or, found unacceptable to the company management.

7. You shall make weekly reports in written format and shall be submitted to the office every Saturday for work
done during the week as per the format given by the company

8. You shall be responsible for management of Site handled by you, and shall ensure that proper quality & safety is
maintained on the projects being managed by you, along-with work progress, regular billings.

9. All site support requirement should be met and proper payment follow-up should be done.

11. You shall ensure that no official information which is related to the company activities or business information is
revealed by you to any 3rd party, without proper authorization from the management, during or after your
employment.

You are requested to join your duty from 6" june 2017, and sign the copy of this letter as a token of Your acceptance
in totality.

Wishing you success and the Best of Luck Yours




®
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TALIB & SHAMSI

APPOINTMENT LETTER

TALIB & SHAMSI
CONSTRUCTIONS PVT. LTD
CERTIFIED I1SO 9001 2008

BS OMSAS 15001 200
CIN UA5200MH 1 000P T 1 2163;

. Aegistered Office

Date: 21.12.17 Temple Bells,
37. K. M. Munsh Marg,

To, Chowpatty, Mumbai 400 007,
India.

Mr. SANTOSH CHANDRAKANT PANCHAL T 491222368 5318 / 5081

; ; F +9
This refers to your interview for the job of Trainee Engineer in our firm. RN

We are pleased to inform you that you have been appointed as Trainee Engineer in our firm
wef 07.12.2017

1. Your consolidated monthly salary will be Rs.10,000 /- per month. Applicable
Government Taxes will be deducted from your salary as per rules. Conveyance
expenses , as per actual, will be paid to you additionzally every month.

2 Your services will be on probation for a period of six months w.e.f 07.12.2017

During this period your services will be liable to be terminated, if found unsuitable to
us, without any notice period. Similarly you have the option to leave service without
any advance notice to us. Thereafter, on confirmation a notice period of 30 days will
be observed for termination of your services by the firm. Similarly if you want to
relinquish your services, you will be given an advance pericd of 30 days to the firm
prior to leaving job.

4. You will observe and adhere to all the rules and regulations of the firm, which will be
in force from time to time.

5. You will be liable to be posted on any works site in or outside Mumbai or anywhere
outstation or at our offices

6. Bonus payment will be paid to you, once per year, equivalent to 8.33% of annual
salary, in July of every year.

7. Bonus payment will be made only to those employees who have completed 12
months of continuous service for the previous full financial year i.e. from April-01 to
March 31.

8. You will be entitled to 30 days salary paid leave per year of employment

9 Increment in salary will be strictly based on your performance and merit

For TALIB & SHAMS] CONSTRUCTIONS PVT. LTD.

J\G.Q\c

PROJECT CO-ORDINATOR

Shaping today's dreams to form tomorrow's landmarks

S ﬁ



NGiadl FAOSaET Yicauiy Id<hid JRTEsSS,
HEX FHAAT T HEZ TUHF,
MR g, FTEEYGET 19HI9,

WHE  1a%miE H99, RS YREL, 93 Yer @ . 560, IGmEg 451
o035

queasl & . (qT) (024023

E-mail : cecadabdfgmail.com,
cewrdcada.abadwrd@maharashtra.gov.in

"FEEIET AHETCA] HSihaid FIaT HT U -

https://wrd.maharashtra.gov.in"

TANG :  hiel®C HIHYA (FUINcd]  (FTTE-F)  (HUSHHIA) TISTAT 4L
2016 VIAETAEIATS 1645 §T6ed 25 WA SHEE0AT A5E
193419 FTET.

HaH - IMHA FEHTET 1GHd] |efviY ﬂ.ldgﬁdl-lll’ /(M. ®.01/72017)

(HFT-5) /HT (GITE%h) 16.24 AHGRT, 2018
HEHTY T HIGUerdd  ($.9300-34200+4+ A5 q WYY 42500/-) @r
TIASAHYIT B HHIA (TH9R ) ( Fe-=) (FUI9Sd) 97 9giad 8@ieadr

YREN FAUWE @495 Sicicdl HTHACYIAT HeHel 19HE TET wVHId  HTAT IR <A
FHAWMS WHS HEHA  TAVEAESA  F#EHA @HET JiE9ieai ar ek TSHeTa
FET HAVYIe Hicled]l IACAS HIEIHel T T W\gdc  aNAS Hed Hads
CUGoicd] DIUTAYId Dl HIHAA (FHHc"; ( FT-T)  (HUSAYHIA) (. 9300-
34800+ WS 9 TUF 4300/-) AT GgEL WHA HGWT FHG Hedl WAV GTATE
Hel T WAchiedl AUl TEA Igecdl Bvdlc AT R

1.FHEA WREHA TEHTT, IMHEA THOTI FHTF : I -
1D0E/M.®.214/08/16-31, IG. Solleidill, 2009 FHWE didal FEX I
gsar@ell FEaTT Wied gvarer Wl UgS §eX 3AEaT HAFA audld A9 W
LAY, IHgadisd] ARAIHT 6 HIgedisdl HT HERd HHeH SEeit gy
TSSO HEETS Wikl F Scdl® el AT HAd%dl HEIHY J@used A5

Z. FRWISE N0 d9T (HaSg ASANMRET A4 ; WaH, 13921 JHfE HEH

11(1) FWME @R FgFaedl JRAWES 6 Hlgedrdl dar givardar  oard
FOFTEEEd eIy WHAOTHT HEd FI97 Ha@g® TEd . §@ad 3Hean Jeasig
AUIHUIHTA Wi HA{UAIU] Heredl Ffis g F§El WSl avald At . 3HEER
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GEUDIY  AYIHVIHED  HYIA HIGHCHIH  IASHIdIe  cldaiHIl ol AT Hed
FUAT ATST.

3.TCAE SHGAIUAT HERISE WdHhid FE H T IIE T (USAYIAd T AU
)Wamaﬁmgm TEHETY 99 TG G 1aHE0E JHad ae9  WaH et
®* . YHHNReE -~ i15/9.9 . 156/"dv41.12, 4. 28W¢iYed , 2015 ¥ . 16 aﬂ
2015 & UHEHNEEl -2017/W.F.114/®A1-12,1&A6 15 S Al widar a9
TEE . Gied Fol HeGol TaHET FEAEadl FVcdigl #AEna Wil Sieer J39
aYRId 99dr FUNT HIEl.

4.¥el IHcaUdl HAGISk WHS UGS FAFA UAES  TIEAET FAE
CTHMREEI 1076/12, 1&. 21/06/1982 Hedd [GEATHG Boiodl HERISC 194 Jar
(FOSSad W@EaAA ) TEWaH |, 1982 AUE TRdal JER @Rgd F0dd A3.

5. W% HIHIAT AT F (HUSYIEHA) FAfiE AT Yl 61 Wieiied
agd yarear 3T W8 -

) HEa SAIsdedl YRINSC -3 AUE SAGAEET gl ikl - Zige
THIF HEY AT HJodicd  TGAeaiisl UF HAEsarcdl Hid TOredl siAv[Ee
1OVl &1 =T Hligat .

H) Hegdl T HEFdd Tal LI AG AR HEOHT T A .
hidicld SHulel TH Higedieid &9 wrom-ar m v9 eheel O 9. Td9,
SHACAITEA ¥o] FIUATHISI HAGAde THSUEEd HS Wita SeArd  TEgaEdl WITHSRT
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WU HdTe .
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ST -TTH FIET D . Hedd) (egadl 32/ 16 Bvaid Tda.

5 . HTRT®AT F8eUTd YRINSE -3 Atie IHcaaT Aared §Ev 83did
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HT) HAHIMINVIYY] <dizy  JFIETET 40 dY YY1 le-dbeics Mt Far Fuar
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7. Hedl NHddlidiet  HIGHIHION  HIREK  FEET WA Fieledl  Higell
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IHAl Iddell HTET NUE 3oVl FIUGTHIYgel HE H@id] S8e OF JrEadl ddccdl
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T HIES TEIE WYl AT el ®@E] ST AgT . F3R 393ac SHeargsel S
UHBY DHURI 1 oficgal 2005 Yal WMHA ATT Ieiglert dclelis HITUIYeIal e
HEATE O MES URGAF dcd [@HET @ HEAT 1006/87/®ar -2, 1. 12
AR 1982 T HAHIENYI QY g 1«1U]l TSFAT T DVAIHGHId Hiavdeh T
FAGTET FHLOATA a4t .

/ sose /
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Mechanical Department:

2016-2017
Dear Nikhil,

As discussed we have shortlisted 6 Students from your college VPM's MaharshiParshuram
College of Engineering for Internship of one year at our company

We are going to give them Stipend of Rs 7500/- per month.

Below are the names of the students whom we have shortlisted:-

Kadam Yogesh S.

Onkar A. Satle

Mitish M. Phondekar

VaibhavDeoghare

PatkarOmkar R.

PawariAkshay C.

They need to report to our company on 1st of June with their ID Proof & Address proof (Pan
Card &Aadhar card) along with the letter from college mentioning the requirement of internship
as part of their syllabus

Thanks & Regards,
Mohit Nandi
Human Resource
Raychem RPG (P) Ltd.



2020 |

18 September, 2017

Mahaveer Jaswal

AP-Jalogaon, Shiv Darshan Apts,
Anandvan, Jalgaon, Tal-Dapol,

Dist - Maharashtra

Mobile: +81 8411810712

o-mail: mahaveerjalswal26 16@gmall com

Dear Mahaveer,

We aro ploased 10 offer you the position of Trainee Content Engineer.

The following are the terms and conditions of your appointment.

1. Your Date of Joining on 25™ September 2017,

2. Your CTC (Cost To Company) will be Rs. 3, 25,215 per year. Ploase refer to the
Salary Broak-up Sheet for details.

4. You will be subject 10 the general rules of conduct, discipiine, travel policy,
holidays, and hours of work efc. that are prevading in the company or may be
brought in force from ime 1o ime. You will be eligible for the leaves as per the
law and policy of the company,

5. You will be on probation for 6 months from your date of joining. On expiry of the
above probation period or extension thereof unless you are confirmed in writing,
you will be deemed 1o be on probation. During your probation, your performance
will be under review and assessment by the management and If management is
not satisfied with your ability or performance, your services are kable 1o be
terminated without notice and without assigning any reason.

6. You will be eligible for benefits such as Provident Fund, Gratulty, etc. that are
provailing in the company or may be brought in force from time 10 time. On
confirmation you will be eligible for Health Insurance. You will be eligible for
leaves as per the law and policy of the company. You will not be eligible to avail

pepelt




Electrical Department:

Mr. Rohid Tambe

N —

N\
®CMS

IT SERVICES PRIVATE LIMITED
Reliable | Robust | Secure

Ref: CMS / Cons / QAB / Kalyan
Date: - 7t April 2017

Information Technology
QAB / Kalyan

Dear R_Ch:d_j—ﬁm\Qe .
Congratulations!! We are pleased to inform you that you have successfully cleared the initial selection process.

The offer letter which will be provided to you at the time of Project deployment, will contain the
complete terms of your employment and benefits of the position for which you have been selected.

Kindly note that your provisional selection for different IT based positions such Associate Technical
Engineer, IT Technical Coordinator, IT Helpdesk Engineer, Desktop Engineer etc. will require you to fulfill the
academic qualification and the complete attendance of Induction training provided by the authorized CMS
training facility. Upon the successful completion of the Induction training, there will be the final round of:the
interview, where you will be mapped to the appropriate job roles at the specific locations. .

As one of India’s top IT services firms, CMS IT services has support infrastructure spread across 30
branches and 220 direct support locations in India. CMS provides complete solutions to large corporations
across all sectors, including banking, insurance, retail, telecom and manufacturing.

CMS IT Services (A Blackstone Portfolio Company) provides new, cost effective and cutting edge IT
infrastructure solutions that are reliable, resilient and responsive. We have extensive experience in managing
complex IT implementation projects and integration of emerging technologies in a dynamic environment.

CMS Managed IT Services includes high quality, end-to-end IT infrastructure solutions to cost-effectively
manage your IT operations efficiently. CMS' Product Support Services includes superior technical support with
access to certified skilled expertise, secure processes and innovative technology support solutions.

We welcome you & look forward to your association with us, and wish you a great career in IT.

CMS IT Training Institute (Kalyan)
A Division of CMS IT Services Pvt, Ltd.

Office Address:-Usha Sankul , 1% Floor, D-win;
: ] 8, Opp Sagar International Hotel, Valipeer Road
Kalyan West ( 421301) , email - cmskalyan@outlook.com e ‘ ‘



EXTC Department:

The offer letter which will be provided to you at the tie of Project deployment, will ]
complete terms of your employment and benefits of the position for which you have been selected.

Kindly note that your provisional selection for different IT based positions such Associate Tec ‘
Engineer, IT Technical Coordinator, IT Helpdesk Engineer, Desktop Engineer etc. will require yﬁu‘: fulfillthe
academic qualification and the complete attendance of Induction training provided by the authorized CMS
training facility. Upon the successful completion of the Induction training, there will be the final round
interview, where you will be mapped to the appropriate job roles at the specific locations. \

As one of India’s top IT services firms, CMS IT services has support infrastructure spread across 30
branches and 220 direct support locations in India. CMS provides complete solutions to large corporations
across all sectors, including banking, insurance, retail, telecom and manufacturing.

CMS IT Services (A Blackstone Portfolio Company) provides new, cost effective and cutting edge IT
infrastructure solutions that are reliable, resilient and responsive. We have extensive experience in managing
complex IT implementation projects and integration of emerging technologies in a dynamic environment.

manage your IT operations efficiently. CMS'’ Product Support Services includes superior technical support with

CMS Managed IT Services includes high quality, end-to-end IT infrastructure solutions to cost-effectively
access to certified skilled expertise, secure processes and innovative technology support solutions.

We welcome you & look forward to your association with us, and wish you a great career in IT.

ervicad Partner
CMS IT Training Institute (Kalyan)
A Division of CMS IT Services Pvt. Ltd.

Kalyan West ( 421301) , email -

| Office Address:-Usha Sankul , 1* g



down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate marks etc.& successful completion of Induction training from the authorized CMS training
facility. :

2. After submission of Provisional Certificate from College, Project Training will start from 15t Sept 2017
onwards & training schedule will be mailed to you & Respected TPO Sir.

3. Project Training duration may vary between 8-10 days based on Technology & Location will be Kalyan,

4. No Compensation or Stipend or Salary will be paid during Project training period. B

5. Date of Reporting & Location will be conveyed after attending the final rounds of the interview, post |
completion of the training and will be intimated through email to you & your TPO.

6. Candidate have to relocate in Mumbai.

7. Company will not be responsible for Travel, Food & Accommodation.

8. Ifrequired, based on Projects & candidates skill set, Induction Praoject training might be provided on
different technologies such as Desktop Engineering ,IT Helpdesk Management Networking .

9. Deployment will be between 15- 20 days after Completion of Induction Project Training.

10. Based on Final Project Interview Offer Letter & Salary will be finalized

11. Gross salary Range will be between Rs.96,000/- p.a. to Rs.1,80,000/- pa.

12. Project Name, location & remuneration will be decided on Project deployment

13. This is merely a provisional selection based on campus interview.

1. The letter of Intent is subject to your successful completion of all curricular requirements as laid

Acceptance of Letter of Intent
Name : mCS/ M e:4 K/iﬂt’c

Signature : ﬁuu&.’.
Date: /7/04’//;‘

1

ommmw,pm,mo»s:wmmmmm_' g
Kalyan West ( 421301) , email - cmskalyan@outiook.com




A
HIBERNIA

PRIVATE AND CONFIDENTIAL
EMPLOYMENT AGREEMENT

Ms. Varsha Nambiar

406, Vraj Vihar, Opp. Makhamali Taleo,
Old Mumbai-Agra

Road, Thane(West)

February 02*, 2018
Dear Varsha,

I would like to congratulate you on your interviews with Hibermia Atlantic
Communications Private Limited (“the Company™) and I am pleased to offer you
employment with the Company.

This Agreement sets out the main terms and conditions of your employment with (“the
Company”) which is subject to

1. Satisfactory references

2. Satisfactory documentary evidence of approprate qualifications that are

5.

acceptable to the Company

3. Satisfactory wntten confirmation of your right to work and remain in India
4.

Satisfactory completion of any required or requested background check and/or
motor vehicle check.

I further understand that Hibernia and/or its client company may obtain any of my
Personal Information, as defined under the {Indian} Information Technology Act,
2000, (except for any password or financial information such as Bank account or
credit card or debit card or other payment instrument details, which Hibemia
and/or its client company may obtain solely from me) as part of an internal
background investigation and that I hereby consent Hibemia to obtain any of such
Personal Information solely for lawful use, by checking thisbox [ |

Further terms and conditions of your employment are also set out in the Company’s
Employee Handbook a copy of which is enclosed for your information. You should
ensure that you read this Agreement, together with the Handbook, very carefully



(5]

Commencement

Your employment for statutory purposes will commence on February 12% 2018 or
a date to be agreed. No period of employment with a previous employer counts
towards your continuity of employment

Job Title

Your position is that of GNOC Network Technician 1 within the SMB
department of the Company. You should understand that during the course of your
employment (as the character of the Company changes) it may be necessary to
expand your duties, within the general scope of your position. or change your
function. The Company therefore reserves the right to assign other duties to you
at any time. it being understood that you will not be assigned duties which you
cannot reasonably perform.

Place of Work

Your place of work shall imtially be the Company’s premises at 8th Floor
Platinum Tower Panchshil Tech Park Ganeshkhind Road Shivajinagar. Pune,
India However, it is expressly understood that your services are transferable to
any of our affiliated companies either outside or within India at the sole discretion
of the Company. You can also be deputed or seconded to any of our affiliated
companies within or outside India.

Hours of Work

Your standard working week will be 40 hours. You will be govemed by the
and hours of work applicable to the Company and the nature of work you

are employed to perform for the Company at any given time. You are expected to

be flexible in your hours of work to meet demands of the Company and its

customers dunng peak periods.

Probationary Period

Your employment is subject to a probationary period of six (6) months. During
this period your employment may be terminated at any time by you or the
Company by giving two weeks’ notice in wrnting or salary in lieu of such notice
without being obliged to assign any reason for such termination. Upon successful
completion of your probationary period, such completion will be confirmed to you
n wnting.

Remuneration

Dunng your employment with the Company, the Company shall pay to you a
salary at the rate of 300,000 INR gross per annum cost to company, less required
deductions and withholdings, paid monthly on the 25th day of a month.

You are also entitled to:

(a) a discretionary bonus scheme through which you may become eligible for
a bonus of up to 10% of base salary, subject to personal performance and
the Company’s financial objectives being met. You will become eligible
to participate in the bonus scheme from 2018.



Signed for and on behalf of Hibernia Atlanfic Communications Private Limited: -
o o

Signed: e Date: February 02*, 2018
Nidhima Wanchoo

HR Manager India

I confirm that I have read, understood and accept the terms and conditions of my
employment as set out in this Agreement and the Company’s Employee Handbook.

Varsho
Signed: s Date-_February 02nd, 2018
Varsha Nambiar

I am available to commence my employment with the Company on:



oy,
;tf& HIGHNESS MICROELECTRONICS PVT. LTD.

Kalpesh Keshawv Tambe
1 Vithal Bawala Chawl, Ashok Nagar

Bandongari, Near lai Ambe Mandir
Kandivali-E, Mumbai- 400101

Date: 29™ March 2018

Dear Kalpesh,

This is with reference to your interview for the post of Technical Executive- Industrial Automation at our
Mumbai Office. We are pleased to offer you this post for a probationary period of 3 to & months from
joining.

Your job profile is-

Assembly of Monitors and Integration of LCD panels with Display Controllers

Testing & Quality Check of LCD Displays

Interfacing of Electronics & LCD Displays over R5232 f R5485 J Parallel Coomunication protocols

Dwuring this period, you are required to learn about our existing products, gain hand-on experience on
interfacing and communication on various protocols and spend time to understand more in detail about
the company standards and business. Your profile may require youw to travel across the country as reguired
from time to time.

Please be informed that our office hours are 9.30 AM to & PM, Monday through Friday and 9.30 AM to 1.30
PM on Saturday. We encourage formal dressing in office on all weekdays and casual wear on weekend.
Please take strict note of discipline and sincerity towards company while confidentiality clause of all
company matters especially accounting information is binding and mandatory. Our office rules are
particularty strict about being absent on working days. We do not have a provision for paid-leaves; more
50, in case of a medical emergency or unforeseen causes, it is mandatory to inform the office. Furthermore,
if at any time you would like to discontinue your services for the company you must serve 60 days advance
notice. In case of inability to fulfill your job-responsibilities and abide office rules; the company reserves
the right to forfeit your remuneration and / or benefits, and terminate of your services immediately.

We would like you join within 8 weeks of this letter and youw are required to submit following documents at
the time of joining for office records-

1) Residential Proof
2) Age Proof
3) 2x Passport Size Photographs

102-103 Elecon Chambers, Salonaleas MTNL Eoad, Andheni-E, Mumbai- 400 072 India
Ph: 91 22 2850 7123 ; Fax: 91 22 4026 4263
UEL: www highnessmicro com ; Emal: infofilghnessmicro com
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Your package details are-

Basic: 8, 500/-
TA:  1,500/-
DA:  2,000/-

Total: 12,000/-

All above mentioned remuneration will be reassessed after 6 months and new percentages/figures will be
considered. However all changes will be at sole discretion of the company.

All the above-mentioned remunerations are subject to standard deduction as 10% TDS of basic salary and
PT as applicable. Please provide proof for investment under 80C to claim deductions. Any changes in

deductions and new introductions such as PF or similar will apply to your package as per standard company
polides.

You are entitled for following allowances-

- Daily Travelling Allowance (Mot Exceeding 500/- per month)

- 1x month salary as yearly bonus

(AN allowances are subject to vouchers and bills submitted, Bonus and Increments are solely at discretion of
company management)

You are also informed that all salaries are paid by bank-transfer only and hence please ensure you have an
active bank accoumnt.

This offer is valid for 7 days from the offer date and you must confirm back your acceptance within this
period after which the offer will stand invalid and cancelled. We welcome you in our company and wishing
you a great time here. Furthermore, we sincerely hope that the time you spend here will a great learning
and pleasurable experience for you.

Regards,

Gaurav Kejriwal

Diirector

{This document is electronically authorized)

102-103 Elecon Chambers, Salonalca MTNL Eoad, Andherni-E, Mumbai- 400 072 India
Fh: 91 22 2850 7123 ; Fax: 91 22 4026 4263
URL: www highnessmicro com ; Emal: infofhghnessmmicro com
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;tf& HIGHNESS MICROELECTRONICS PVT. LTD.

Your package details are-

Basic: 8 500/-
TA: 1,500/~
DA:  2,000/-

Total: 12,000/-

All above mentioned remuneration will be reassessed after 6 months and new percentages/figures will be
considered. However all changes will be at sole discretion of the company.

All the above-mentioned remunerations are subject to standard deduction as 10% TDS of basic salary and
PT as applicable. Please provide proof for investment under B0C to claim deductions. Any changes in

deductions and new introductions such as PF or similar will apply to your package as per standard company
policies.

You are entitled for following allowances-

- Daily Travelling Allowance (Mot Exceeding 500/- per month)

- 1x month salary as yearly bonus

(AN allowances are subject to vouchers and bills submitted, Bonus and Increments are solely at discretion of
company mandgemert)

You are also informed that all salaries are paid by bank-transfer only and hence please ensure you have an
active bank account.

This offer is valid for 7 days from the offer date and you must confirm back your acceptance within this
period after which the offer will stand invalid and cancelled. We welcome you in our company and wishing
you a great time here. Furthermore, we sincerely hope that the time you spend here will a great learning
and pleasurable experience for you.

Regards,

Gaurav Kejriwal

Director

{This document is electronically authorized)

102-103 Elecon Chambers, Salonaleas MTNL Eoad, Andheni-E, Mumbai- 400 072 India
Ph: 91 22 2850 7123 ; Fax: 91 22 4026 4263
UEL: www highnessmicro com ; Emal: infofilghnessmicro com



Mishigandha Kaneri
RNL/53713754,/11263158/110118/1932

Mame : Nishigandha Kaner
Compensation Break-up
Amount in INR
Components
Monthly Annually
1. |Basic Salary 9, 988 1,19,853
2. |Residual Choice Pay 5134 61,604
3. |Medical Reimbursement 1,250 15,000
4. (Food Coupon 2,600 31,200
5. |Gift Coupon 417 5,000
6. |Leave Travel Allowance 1,665 19,975
Vehicle
7. |Company Vehide Scheme Refer Annex 1B B 1C
8. [Vehicle Insurance Refer Annex 1B & 1C
8. [Fuel & Maintenance Refer Annex 1B & 1C
Housing
10. |House Rent Allowance 3,955 47,941
Insurance
11. |Group Personal Accident Insurance Premium 48 L70
12 |Group Term Life Insurance Premium 280 3,355
Medical insurance Premium:

13 i} Self, Spouse, 3 Dependent Children 1314 15,771
|Total - Fixed Pay [ A] 26,689 3,20,269
Date: 11 Jan 2018 Page 3 of 21
Pabianzu Jio Infevummn Linibes: GIH LDE500W - 20070 _005842
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Mame : Nishigandha Ka

14,382

5,765

20,147

3,583

1,129

1. |PF - Employer Contribution (12% of Basic Salary)

2 |Emtuin.rf Ex-gratia (4.81% of Basic Salary)

 Total - Retirals [B ]

[ Total Bonus [ C ]

1. |Performance Linked Incentive
Total - Performance Linked Incentive [ D ]

Mishigandha Kaneri
RIL/53713754/11263158/110118/1932

29,167
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Date: 11 Jan 2018
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